
 

GEORGES RIVER LAND TRUST 
WHISTLEBLOWER POLICY 

Adopted by the Board of Directors February 8, 2012 
 
 

The Georges River Land Trust is committed to lawful and ethical behavior in all of its activities 
and requires directors, employees, and volunteers to act in accordance with all applicable laws, 
regulations, and policies, and to observe high standards of business and personal ethics in the 
conduct of their duties and responsibilities. 
 
Each GRLT officer, employee, volunteer, and contractor has an obligation to report what he or 
she believes is a material violation of law or policy or any improper accounting or auditing 
practice by GRLT, its officers, directors, employees, volunteers, agents or other representatives. 
These individuals must also notify the land trust if an action needs to be taken in order for the 
land trust to be in compliance with law or policy or with generally accepted accounting practices. 
 
With these goals in mind, no officer, director, employee, or contractor who, in good faith, reports 
a concern shall be threatened, discriminated against, or otherwise subject to retaliation or, in the 
case of an employee, suffer adverse employment consequences as a result of such report. This 
applies even if an investigation proves that there has been no unlawful activity involving GRLT 
or any of its employees. Moreover, an officer, director, employee, or volunteer who retaliates 
against a person who has reported a concern in good faith is subject to discipline, up to and 
including dismissal from the organization.  
 
A person making a report under this policy must have reasonable grounds for believing that the 
matter raised is a serious violation of law or policy or an improper accounting or auditing 
practice. The act of making allegations maliciously, recklessly, with gross negligence, or with 
the foreknowledge that the allegations are false or unsubstantiated, will be viewed as a serious 
disciplinary offense and may result in discipline, up to and including dismissal from the 
organization.  
 
GRLT’s Whistleblower Policy is intended to: 

• Prevent, detect, and correct improper activities;  
• Encourage land trust officers, employees, and volunteers to report what they in good faith 

believe to be a material violation of any federal, state, or local law or policy; an improper 
accounting or auditing practice; or a practice they believe could present a risk to the 
health and safety of themselves or any other individual; 

• Ensure the receipt, documentation, and resolution of reports received under this policy;  
• Protect reporting individuals from discrimination and retaliation.  

 
Reporting Procedures  
Employees 
Employees should report concerns directly to their supervisor or to the next level of management 
until the concerns are satisfactorily resolved. However, if an employee is uncomfortable 
communicating with his or her supervisor or does not believe the concern is being addressed 
appropriately, the employee may report the issue to the board president. Employees are 
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encouraged to report concerns in writing; however, if this is not possible, the person receiving 
the report shall take detailed written notes of the employee’s oral report. Employees who are not 
themselves complainants, but who assist in an investigation relating to unlawful activity, will 
also be protected from discrimination and retaliation. 
 
Officers, Directors, Volunteers, and Contractors 
Officers, directors, volunteers, and contractors should report concerns to the executive director or 
to the board president. If the person making the report is not comfortable reporting to either of 
these individuals or if he/she does not believe the issue is being addressed appropriately, the 
volunteer or director may report directly to an officer of the board. 
 
Handling of Reports 
Unless required by statute to immediately report a violation, GRLT shall promptly and with due 
care investigate all reports made in accordance with this policy. The person receiving the initial 
report shall forward it to the executive committee within five business days. The executive 
committee shall meet to discuss the report as soon as possible (and, in any event, within ten 
business days) and decide how to conduct an investigation to determine whether the allegations 
are true, whether the issue is material, and what actions, if any, are necessary to correct the 
problem. A written report of the investigation will be issued to the board of directors, which may 
conduct further investigation upon receiving the report. 
 
Confidentiality 
Reports of concerns, and investigations pertaining thereto, shall be kept confidential to the extent 
possible. Unauthorized disclosure of information relating to an investigation under this policy to 
individuals not involved in the investigation will be viewed as a serious disciplinary offense and 
may result in discipline, up to and including dismissal. However, due to the need to thoroughly 
investigate reports, GRLT cannot guarantee absolute confidentiality.   
 
 


